[image: image1.jpg]Manchester Sensory Support Service
Improving outcomes for children with hearing or vision needs





Big Life Schools 
Manchester Sensory Support Service

Job Description

Qualified Teacher of the Deaf (QToD)
Teachers Main Scale + SEN Allowance

The post holder reports to the Assistant Head responsible for hearing needs and the Head of the Sensory Service. The main contacts of the job are children and young people, parents/carers, setting staff and Manchester Sensory Support (MSSS) staff. Other contacts may include voluntary organisations, specialist health providers and social care professionals.
Main purpose of the post

To improve the educational and other outcomes of deaf children and young people in Manchester.
Main duties and responsibilities -.

The exact duties of a ToD will vary depending upon the caseload and the settings in which they work.  They will always be required to work with parents, carers, professionals from all relevant agencies to ensure the best possible outcomes for deaf children and young people (CYP).  The main duties will include the following
1. Assess the educational, hearing and language needs of deaf CYP; monitor their development and use the findings to inform next steps.
2. Provide advice and training to parents/carers, settings and other professionals on how to promote good language development, listening and learning with deaf CYP.

3. Plan and demonstrate appropriate learning programmes and strategies that promote better outcomes and progress for deaf CYP.
4. Teach and model effective lessons to ensure good leaning and development. 

5. Liaise with MSSS teaching assistants and set targets/schemes of work for them to implement.
6. Promote the development of self-esteem and independence, including the ability to maintain equipment and to self-advocate.
7. Provide deaf awareness training as appropriate to the CYP’s peers. 
8. Work collaboratively with other professionals and agencies involved with the deaf CYP, liaising and communicating effectively with them. Setting joint targets as appropriate.
9. Provide written advice within deadlines, for assessment and reviews of Education and Health Care Plans, attending reviews as appropriate. 
10. Assess the suitability of resources and equipment to support deaf CYP in the learning environment and ensure that MSSS equipment is appropriately deployed and maintained.

11. Participate in performance management systems and contribute to Service Development Plans.
12. Proactively engage in training aimed at developing themselves and the service.

13. Elicit the voice of CYP and their families and use it to inform practice and individual plans/targets

14. Proactively promote the safety and welfare of CYP, ensuring that appropriate safeguarding steps are taken.  This will include engaging fully in Early Help plans and processes, as well as social care interventions.  The post-holder will engage in safeguarding training and follow guidance as laid out in Keeping Children Safe in Education, Service policies, local safeguarding procedures and those of settings. 

15. Maintain accurate records as required by the AHT or designated line manager.

Person Specification

Teacher of the Deaf

Manchester Sensory Support Service
For this job we are looking for:

1.   A relevant teaching qualification.

2.  A mandatory qualification as a Teacher of the Deaf, or a willingness to complete the course at the earliest opportunity.

3. An excellent classroom practitioner.

4. Significant skills and experience in teaching children with a hearing need, and an understanding of the barriers that they face. 
5. British Sign Language skills to level 2 are desirable.
6. Experience and knowledge of best practice in teaching and learning and in demonstrating inclusive strategies towards children with SEND.
7. Experience of and the ability to develop innovative solutions to problems.
8. Experience of developing other professionals through training, consultation, modelling and/or advice.

9. A skilled communicator with the ability to initiate and sustain cooperative and collaborative working relationships with staff in settings, families, key partners and the wider community.
10. The ability to relate well to CYP of all ages, and to motivate and inspire them to achieve and respond to their pastoral needs.
11. A clear understanding of equality issues and how to promote these.
12. Ability to use ICT effectively in order to support learning and own professional duties.

13. Highly mobile and willing to work across multiple sites in an efficient way.  A full driving licence and willingness to use a car for work is preferred for those staff working on a peripatetic basis.  Other arrangements will be made for staff unable to drive due to disability. 
Personal Style and Behaviour:
Once appointed the post-holder will be expected to demonstrate the following behaviours and attributes:

1. An enthusiastic champion of improving outcomes for CYP who are deaf, have high expectations, a positive attitude and commitment to their development and attainment.

2. A commitment to inclusive education practices and raising the achievement of all children and young people.
3. Willingness to effectively share expertise, skills and knowledge and a commitment to improving MSSS and settings.
4. Commitment to continuous self-development and full participation in an organisational learning culture.

5. Self-motivation and personal drive to complete tasks to high standards.

6. Flexibility to adapt to changing workload demands and organisational challenges.

7. Excellent time management, organisational and problem-solving skills.

8. Tact, diplomacy and a commitment to partnership working.

9. The ability to maintain confidentiality.

10. Willingness to comply with all Service and Big Life Schools policies.

11. Willingness to consent to and apply for an enhanced disclosure check.
